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Kinerja pegawai ditentukan oleh berbagai faktor, diantaranya yaitu 
kompetensi, sikap karir protean, dan kepuasan kerja. Penelitian bertujuan untuk 
menganalisis pengaruh 1) kompetensi terhadap kepuasan kerja, 2) sikap karir 
protean terhadap kepuasan kerja, 3) kompetensi terhadap kinerja, 4) sikap karir 
protean terhadap terhadap kinerja, 5) kepuasan kerja terhadap kinerja, 6) 
pengaruh kompetensi terhadap kinerja pegawai melalui kepuasan kerja, 7) 
pengaruh sikap karir protean terhadap kinerja pegawai melalui kepuasan kerja 
pada Pemerintah Kabupaten Jepara. 
Penelitian merupakan penelitian explanatory. Subjek penelitian adalah 
pegawai pada lima Organisasi Perangkat Daerah (OPD) Pemerintah Kabupaten 
Jepara dengan jumlah sampel sebanyak 136 orang. Pengumpulan  data  
dilakukan menggunakan instrumen kuesioner. Teknik analisis data menggunakan 
SEM (Structural Equation Modelling). 
Berdasarkan hasil penelitian maka dapat disimpulkan bahwa kompetensi 
dan sikap karir protean berpengaruh langsung terhadap kepuasan kerja kerja 
maupun kinerja pegawai. Kepuasan kerja berpengaruh langsung terhadap kinerja 
pegawai. Kompetensi dan sikap karir protean berpengaruh terhadap kinerja 
pegawai melalui kepuasan kerja. 
 






Employee performance is determined by various factors, among which 
competencies, protean career attitudes, and job satisfaction. This study aim to 
analyze the effect of 1) the competence to job satisfaction, 2) protean career 
attitude on job satisfaction, 3) competence to performance, 4) protean career 
attitude had on the performance, 5) job satisfaction on performance, 6) work 
satisfaction in mediating competence influence on employee performance, 7) job 
satisfaction in mediating the effects of protean career attitude to employee 
performance in Jepara regency government. 
This research is explanatory. Subjects were employees in five regional 
organization in Jepara Regency Government with a total sample of 136 people. 
Data is collected using a questionnaire instrument. Data were analyzed using 
SEM (Structural Equation Modelling). 
Based on the results of the study it can be concluded that the competence 
and protean career attitude directly influence job satisfaction and job performance 
of employees. Job satisfaction has direct influence on employee performance. 
Competence and protean career attitude influence the performance of employees 
through job satisfaction. 
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